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MITIGATING NURSING BURNOUT
AMONG NEW GRADUATE NURSES

VWhat is Burnout?

Burnout is a result of continuous physical, mental, and emotional demand from a
stressful workplace environment nurses face daily (World Health Organization, 2019).
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Introduction
Nursing burnout among new graduate nurses is a Literature Review = 1
critical issue that impacts not only the esults
individuals themselves but also the healthcare - Burnout has recently been added to the ‘ :
organizations. they work for and the patients International Classification of Disease (ICD) 4/ Among the 13 studies reviewed that focused on
) (WHO, 2019) newly licensed registered nurses and burnout, the|

they care for. The transformation from nursing
school to clinical practice is often accompanied
by high levels of stress, anxiety and uncertainty,
which can increase the risk of burnout among
new graduates (Laschinger et al., 2019).
Understanding the factors contributing to

documented occurrence of burnout varied from
12.3% to 46% (Edwards-Maddox, 2022).
From our survey, new graduates gave direct
suggestions to improve burnout which included:
« Better staffing ratios
» More support from management

« According to WHO (2@19), burnout has become
"an occupational phenomenon" (para. 1).

. "Available evidence suggested that about 1@ to
5@% of new nurses reported leaving their
profession during their first years and even after

burnout in this population and implementing Jyasr (Labragu:a 2 McEnrae—.Petitte, s +MST A SRR SO REL APPFAAC TS T0E BUCSIAZ0ARE
_ _ , i ; » The transformation from nursing school to - More orientation days
targ-reted 1nte-ruent10ns i ESSEF‘Itl"c:ll for ;::iromcst-mg clinical practice is often accompanied by high « Being paired with tenured staff for the first
their professional development, job satisfaction, avalnof stress; anriaty anduncertaiity which SRR o il
and overall retention in the nursing workforce. can increase the risk of burnout among new . Offering incentive

grads (Laschinger et al., 2019).

Objective

Methodology

Thé& methodology section will outline the research

PRIMARY SOURCES OF
BURNOUT

Our project aims to investigate

the underlying causes of approach and data collection methods used in this

nursing burnout, including capstone project, including:

excessive workload, long « Qualitative research methods: interviews with newj
[

graduate nurses and nurse educators to explore

working hours, lack of support
o ; EREtE their experiences, challenges, and perceptions of

and inadequate training.

Ultimatel i , burnout

lmate QU team 13 - ¥ :

s Yo £ ial « Quantitative analysis of survey data to assess the T —

working to ldentily potentia prevalence of burnout and its associated factors qualitative survey conducted regarding primar

SDlUtiDnS to mltlgata thE among new graduate nurses sources t_::‘-_‘ |_3-LIITII:IL,It. 14 newlz liv:jnsecl gracuate

¥ f 4 b t : £ - wiho participated reported 641.9% heauy
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practices in nursing education and professional etaliing ool amociane dlamaniey St e

workplace culture, and 28.6% lack of support.

development for new graduate nurses

Conclusion
ErenEwe It is common for newly graduated nurses to
« Ecwards-Madcdox, S. (2022). Burnout and impostor UL 2 LI I"Ea].lt'f ShDGR- LI!CICII"I entermg the Symptoms Associatec] with Bumeout o
phenomenon in nursing and newly licensed registered workforce. As such, providing adequate support sup; r.,.n,:h,
nurses: A scoping review. Journal of Clinical Mursing, is paramount to Enguring that thgy are well- Colleagues and
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